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Dear Shareholder:

You are invited to attend the Annual Meeting of Common Shareholders of Sun Life Financial Inc. to be

held at The Carlu, 444 Yonge Street (at College Street), 7th Floor, Toronto, Ontario, Canada

on Wednesday, May 14, 2008 at 10:00 a.m. (Toronto time). The meeting will also be webcast at

www.sunlife.com.

The business of the meeting is described in the accompanying Notice of Meeting and Management

Information Circular.

The meeting will be held at the same time and in the same place as the Annual Meeting of the

Policyholders and the sole Shareholder of Sun Life Assurance Company of Canada. The formal business

of each meeting will be conducted separately but the management presentation at the meeting will be

addressed jointly to the shareholders and the policyholders present, and a joint question and answer

period will be held after the formal business of the meetings.

Your participation in the meeting is important regardless of the number of shares you hold. If you

cannot attend the meeting, please vote by completing the form of proxy and returning it by no later than

5:00 p.m. (Toronto time) on Monday, May 12, 2008 in the manner described in the Management

Information Circular. If your shares are held in the name of a nominee, you should consult the

Management Information Circular for information about how to vote your shares.

We look forward to seeing you at the meeting.

Ronald W. Osborne Donald A. Stewart
Chairman of the Board Chief Executive Officer

Si vous désirez recevoir l’avis de convocation à l’assemblée annuelle et la circulaire d’information en français, veuillez communiquer
avec le secrétaire en écrivant au 150 rue King Ouest, 6e étage, Toronto (Ontario) Canada M5H 1J9, en composant le 1 877 786-5433, ou
encore en envoyant un courriel à servicesauxactionnaires@sunlife.com.



Sun Life Financial Inc.
Notice of Annual Meeting

May 14, 2008

The Annual Meeting of Common Shareholders of Sun Life Financial Inc. will be held at The Carlu, 444 Yonge Street

(at College Street), 7th Floor, Toronto, Ontario, Canada on Wednesday, May 14, 2008 at 10:00 a.m. (Toronto time), for

the following purposes:

1. to receive the consolidated financial statements of Sun Life Financial Inc. for the year ended December 31, 2007,

together with the reports of the auditor and the actuary on those statements;

2. to elect directors;

3. to appoint an auditor;

4. to consider, and if thought fit, to approve amendments to By-Law No. 1 of Sun Life Financial Inc. relating to

director and officer indemnification;

5. to consider, and if thought fit, to approve amendments to Sun Life Financial Inc.’s Executive Stock Option

Plan; and

6. to transact such other business as may properly be brought before the meeting or any continuation of the

meeting after an adjournment.

The meeting will be held at the same time and in the same place as the annual meeting of Sun Life Assurance

Company of Canada. The Management Information Circular, which follows this Notice of Annual Meeting, is your

guide to understanding the business that will be dealt with at the meeting.

The number of eligible votes that may be cast at the meeting as of March 17, 2008 is 563,457,444. If you were a

shareholder of record at the close of business on March 17, 2008 you are entitled to receive notice of and to vote at

the meeting. If you cannot attend the meeting, please vote by completing the form of proxy and returning it in the

envelope provided or faxing it to 416-368-2502. For your vote to be recorded your proxy form must be received no

later than 5:00 p.m. (Toronto time) on Monday, May 12, 2008 by our transfer agent, CIBC Mellon Trust Company, or

its co-agents. For further information please see the section entitled Voting Information – How to Vote Your Shares

in the accompanying Management Information Circular.

If the meeting is adjourned, your proxy form must be received as described above no later than 5:00 p.m. (Toronto

time) on the second business day before the meeting is reconvened.

By order of the Board of Directors,

Signed,

Joan M. Wilson
Vice-President and Corporate Secretary

March 17, 2008
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Sun Life Financial Inc.
Management Information Circular

Dated March 17, 2008

Throughout this document SLF Inc. refers to Sun Life Financial Inc., the Company and Sun Life Financial refer to Sun Life
Financial Inc. and its subsidiaries, Sun Life Assurance refers to Sun Life Assurance Company of Canada, you, your and
shareholder(s) refer to the common shareholders of SLF Inc., and the Act means the Insurance Companies Act (Canada).

Voting Information

Who Can Vote
If you were a shareholder of record at the close of business on March 17, 2008, you are entitled to vote at the Annual
Meeting of Shareholders (the ‘‘meeting’’). Each common share has one vote. The Act prohibits the exercise of voting rights
attached to any common shares beneficially owned by the Government of Canada or any province or territory of Canada,
the government of a foreign country, or any political subdivision or agency of any of those entities.

Voting Securities
As at March 17, 2008, a total of 563,457,444 common shares were outstanding. To the knowledge of the directors and
executive officers of SLF Inc., no person or company beneficially owns, directly or indirectly, or exercises control or
direction over voting securities carrying more than 10% of the voting rights attached to any class of voting securities of
SLF Inc.

Who Counts the Votes
Proxies are counted and tabulated by SLF Inc.’s transfer agent, CIBC Mellon Trust Company, or its authorized agents. Proxies
are not submitted to management unless they contain comments from shareholders clearly intended for management, or
when required by law.

Votes Required for Approval
A simple majority of votes cast, in person or by proxy, is required for the approval of each of the matters being voted on
at the meeting.

Voting Results
A Report on Voting Results will be posted on www.sunlife.com after the meeting. The Report on Voting Results will also
be filed with the Canadian securities regulators and posted on www.sedar.com.

Solicitation of Proxies
This Management Information Circular (the ‘‘Circular’’) explains in detail the items of business that will be considered at
the meeting. It is provided to you in connection with the solicitation of proxies to be used at the meeting and at any
adjournment of the meeting by or on behalf of the Board of Directors and management of SLF Inc. Proxies will be
solicited primarily by mail but may also be solicited by telephone, in writing or in person by regular employees of the
Company or by an agent. The Company will be using the services of Kingsdale Shareholder Services Inc. to solicit proxies.
Interested shareholders in North America may contact Kingsdale Shareholder Services Inc. at 1-866-851-3217. The estimated
cost of such services is $47,000. All costs of solicitation will be borne by SLF Inc.

1
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How to Vote Your Shares
Registered Shareholders
You are a registered shareholder if your name appears on the certificate for those shares. As a registered shareholder, you
may vote in person at the meeting or you may vote by proxy. Whether or not you attend the meeting, you may appoint
someone else to vote for you as your proxy holder. The individuals indicated as proxy holders on the proxy form are
directors of SLF Inc. However, you may appoint another person as your proxy holder, including someone who is not a
shareholder, by printing that person’s name in the blank space on the form. Sign, date and return the completed proxy
form in the envelope provided.

To have your vote recorded, you must return the signed proxy form no later than 5:00 p.m. (Toronto time) on Monday,
May 12, 2008 as described in the Notice of Annual Meeting. If you wish to vote in person at the meeting, do not
complete or return the proxy form. You should register with the transfer agent upon arriving at the meeting and you will
be given a ballot.

Share Ownership Account Participants
A shareholder who has a Share Ownership Statement may vote in person at the meeting or by returning a signed proxy
form in the envelope provided. Certain Share Ownership Account participants may also vote by telephone or the Internet.
Please refer to the proxy form included in your package for complete instructions. Each participant who is eligible to use
the electronic voting procedure will receive a form of proxy that includes a 13-digit control number in the top right-hand
corner. This number will be used to verify your identity and allow you to vote using the telephone or the Internet. For
telephone voting in Canada, please call 1-866-271-1207 from a touch-tone telephone and follow the voice instructions. For
Internet voting, please access www.eproxyvoting.com/slf and follow the instructions. You may vote by telephone or the
Internet until 5:00 p.m. (Toronto time) on Monday, May 12, 2008. Information contained in or otherwise accessible through
the website does not form a part of this Circular. All such website references are inactive textual references only.

If you hold a Share Ownership Statement and wish to vote in person at the meeting, do not complete or return the
proxy form. You should register with the transfer agent upon arriving at the meeting and you will be given a ballot.

Non-registered Shareholders
If you are a non-registered shareholder (that is, your shares are registered in the name of an intermediary such as a
securities broker, clearing agency, financial institution, trustee or custodian), you should carefully follow the instructions
on the voting instruction form or proxy form that you receive from the intermediary to vote the shares that you hold with
that intermediary. Non-registered shareholders should follow the instructions for telephone or Internet voting provided to
them by their intermediary.

Since the Company does not have access to the names of its non-registered shareholders, if you wish to attend the
meeting and vote in person you should insert your own name in the blank space provided in the voting instruction form or
proxy form to appoint yourself as proxy holder, then follow your intermediary’s instructions for returning the form.

Changing Your Mind
If you are a registered shareholder or a Share Ownership Account participant, and you have returned a proxy form you
may revoke it by:

a) completing and signing a proxy form with a later date than the proxy form you previously returned and depositing it
with CIBC Mellon Trust Company as described in the Notice of Annual Meeting; or

b) depositing a written statement signed by you or your attorney as authorized by you in writing:

i. at 150 King Street West, 6th Floor, Toronto, Ontario, Canada, M5H 1J9, Attention: Corporate Secretary, at any
time up to and including May 13, 2008, or if the meeting is adjourned, the business day before the day to which
the meeting is adjourned; or

2
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ii. with the Chairman of the meeting on the day of the meeting before the meeting starts, or on the day to which
the meeting is adjourned.

Voting instructions sent by mail, by facsimile or delivered in person by a later-dated proxy form, or sent by telephone or
the Internet after your initial vote, will revoke any previous voting instructions. If you are a Share Ownership Account
participant you will not be able to vote by telephone or Internet (and so revoke any previous voting instructions) after
5:00 p.m. (Toronto time) on May 12, 2008.

If you are a non-registered shareholder, you may revoke a proxy or voting instruction that you have given to your
intermediary at any time by written notice to the intermediary. However, your intermediary may be unable to take any
action on the revocation if the intermediary does not receive it at least seven days before the meeting.

Voting by Proxy
If you specify on the proxy form how you want to vote on a particular matter (by marking FOR, WITHHOLD or AGAINST),
then that is how your proxy holder must vote your shares. If you have not indicated how to vote on a particular matter,
then your proxy holder can vote your shares as he or she sees fit on that matter. If you appoint the representatives
named on the proxy form as your proxy holder, and you do not specify how they should vote, your shares will be voted:

FOR the election as directors of the nominees listed in this Circular;
FOR the appointment of Deloitte & Touche LLP as auditor;
FOR the amendments to By-Law No. 1 of SLF Inc. relating to director and officer indemnification; and
FOR the amendments to SLF Inc.’s Executive Stock Option Plan.

If any amendments are proposed to these matters, or if any other matters are properly brought before the meeting, your
proxy holder can vote your shares as he or she sees fit.

The Notice of Annual Meeting includes all the matters to be presented at the meeting that are known to the directors and
management of SLF Inc. as of the date of this Circular.

If you have any questions regarding the meeting, please call our transfer agent at one of the following numbers:

Canada and United States 1-877-224-1760 (English) 1-888-290-0048 (French)

United Kingdom, Republic of Ireland, Within the U.K.: 0845 602 1587 Outside the U.K.: 44 20 8639 2064Channel Islands and Isle of Man

Metro Manila: 632 830 5353 (PLDT) Provinces: 1 800 1 888 2422Philippines 632 755 5353 (GLOBE)

Hong Kong 852 2862 8628

Other Countries 416-348-9412

3
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Business  of  the Meeting

Financial Statements
The consolidated financial statements of the Company for the year ended December 31, 2007, together with the report of
the auditor and the actuary’s report on the policy liabilities in those statements, are included in the 2007 Annual Report.
They will be placed before the shareholders at the meeting.

Election of Directors
As of the date of this Circular, there are 13 directors on the board. SLF Inc.’s by-laws currently allow for the election of
between eight and 20 directors. At the meeting 12 directors are to be elected. After 20 years of service as a Company
director, Mr. W. Vickery Stoughton has decided not to stand for re-election. All nominees for election as directors are
currently directors of SLF Inc. All nominees are also nominees for election as directors of Sun Life Assurance, a wholly
owned principal operating subsidiary of SLF Inc.

In the absence of contrary instructions, the persons named in the form of proxy intend to vote FOR the nominees
named in this Circular at the meeting. All directors will be elected for a one-year term. The Board of Directors has
adopted a policy whereby a nominee who receives more ‘‘withheld’’ votes than ‘‘for’’ votes for his or her election as a
director must submit a written offer to resign to the Chairman of the Governance Committee for acceptance or rejection
by the Board of Directors. Within 90 days of the meeting the Board of Directors will decide whether to accept or reject
the director’s offer to resign and promptly disclose by way of news release the outcome of its deliberations. This policy
applies to uncontested elections only.

The Governance Committee has reviewed the candidature of each nominee and confirmed to the Board of Directors that
each of the nominees satisfies SLF Inc.’s criteria for board membership and offers skills and experience that will contribute
to the board’s continuing ability to keep pace with the Company’s developing business operations. The Board of Directors
does not expect that any of the proposed nominees will be unable to serve as a director, but if that occurs for any reason
prior to the meeting, the persons named in the form of proxy reserve the right to vote in their discretion for other
nominees proposed in good faith in accordance with applicable legislation.

Certain additional information on the nominees for election as directors begins on page 9 of this Circular.

Appointment of Auditor
It is proposed that Deloitte & Touche LLP (‘‘Deloitte’’) be appointed auditor of SLF Inc.

The persons named in the form of proxy intend to vote, in the absence of contrary instructions, FOR the appointment
of Deloitte as auditor of SLF Inc., to hold office until the next annual meeting of shareholders. Deloitte has been auditor
of SLF Inc. since its incorporation in 1999, and has been auditor of Sun Life Assurance for many years.

For the years ended December 31, 2007, 2006 and 2005, the fees paid by Sun Life Financial for audit work performed by
Deloitte were as follows:

Year Ended December 31

($millions) 2007 2006 2005

Audit Services 20.8 21.1 13.6

Audit-Related Services 2.0 2.5 3.6

Tax Services – 0.1 0.6

Other Services 0.2 0.6 0.7

Total 23.0 24.3 18.5

4
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Fees for audit services were paid for professional services rendered by the auditor for the audit of the Company’s
consolidated annual financial statements and segregated funds as well as services provided in connection with statutory
and regulatory filings.

Fees for audit-related services were paid for assurance and related services that were reasonably related to the
performance of the audit or review of the annual consolidated financial statements and not reported under the audit
services category above. These services consisted primarily of reviews of the Company’s internal control reporting
preparedness, CFA Institute (formerly the Association for Investment Management and Research) verifications and
employee benefit plan audits.

Fees for tax services were paid for tax compliance, tax advice and tax planning professional services. These services
included the review of original and amended tax returns, assistance with questions regarding tax audits and refund claims
and tax planning and advisory services relating to domestic and international taxation.

Other fees were paid for products and services other than audit, audit-related and tax services described above.

Policy for Approval of Auditor Services
SLF Inc. has established a policy requiring pre-approval of services provided by its external auditor. All fees paid to
Deloitte since the policy was established have been approved by the Audit and Conduct Review Committee in accordance
with the policy in effect at the relevant time.

Amendments to By-Law No. 1
At its meeting on February 13, 2008, the Board of Directors passed amendments to Section 3.1 of SLF Inc.’s By-Law No. 1
relating to indemnification of directors and officers. That section previously reflected the indemnification provisions
contained in the Act when By-Law No. 1 was initially passed. However, in 2006 the Act was amended to, among other
things, broaden the scope of permissible indemnification by SLF Inc. For example, SLF Inc. is now permitted to indemnify a
person who acts, at its request, as a director or officer of, or in a similar capacity for, another entity such as a trust or
industry association. The Act’s indemnification provisions were also expanded to specifically apply to investigative
proceedings and to permit advances of money to cover defence costs. The Board of Directors approved the amendments
to SLF Inc.’s By-Law No. 1 in order to harmonize the by-laws with the updated provisions of the Act.

The amendments came into force on the date of their approval by the board, but they will cease to be effective unless
they are confirmed by a majority of the votes cast by shareholders, either in person or by proxy, at the meeting.
Accordingly, the resolution set out below will be submitted to the shareholders to consider and, if thought fit, to pass.
The Board of Directors recommends that shareholders vote FOR the resolution, and in the absence of contrary
instructions, the persons named in the form of proxy intend to vote FOR the resolution.

‘‘RESOLVED THAT the deletion of Section 3.1 of By-Law No. 1 and the replacement of the following, as approved by the
Board of Directors on February 13, 2008, is hereby confirmed:

3.1 Indemnification of Directors and Officers

Subject to any limitations contained in the Act, the Corporation shall indemnify a director or officer, a former director or
officer or any person who acts or acted, at the Corporation’s request, as a director or officer of, or in a similar capacity for,
another entity, and each of such person’s heirs and personal representatives, against all costs, charges and expenses,
including an amount paid to settle an action or satisfy a judgment, reasonably incurred by such person in respect of any
civil, criminal, administrative, investigative or other proceeding in which such person is or was involved because of that
association with the Corporation or such other entity, if:

(a) such person acted honestly and in good faith with a view to the best interests of, as the case may be, the Corporation
or such other entity, and

5
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b) Performance Share Unit Plan
The Performance Share Unit Plan (the ‘‘PSU Plan’’) is a mid-term plan designed to further reinforce Sun Life Financial’s pay
for performance commitment.

The initial value of each Performance Share Unit (‘‘PSU’’) is based on the average closing price of a common share of
SLF Inc. on the TSX for the five trading days preceding the grant date. Additional PSUs are accumulated, representing
dividends paid on common shares of SLF Inc., during the three-year performance period. Each award vests and is paid out
at the end of the three-year performance period based on the achievement of pre-determined performance measures and
targets. Awards vest on a change of control and become payable on the earlier of (i) the individual’s termination of
employment as a result of the change of control; or (ii) the normal payment date under the terms of the PSU Plan.

For awards granted in 2007 and 2008, the performance measures are based on an equal weighting of the following
performance factors:
• Three-year TSR relative to a peer group of North American financial services companies; and
• Three-year average ROE measured against an annually established target.

The peer group of North American financial services companies includes six Canadian companies: BMO Financial Group,
Canadian Imperial Bank of Commerce, Manulife Financial Corporation, Royal Bank of Canada, TD Bank Financial Group and
The Bank of Nova Scotia; and seven U.S. life insurers: Hartford Financial Services, Genworth Financial Inc., Lincoln Financial
Services Corp., MetLife Inc., Nationwide Financial Service Co., Principal Financial Group and Prudential Financial Inc.

If pre-established performance thresholds are not met, the PSUs will not vest and no award will be paid. If the
pre-established targets are exceeded, the number of PSUs vesting may be increased by up to 50%.

Payments to participants are based on the number of vested PSUs multiplied by the market value of the common shares
of SLF Inc. at the end of the three-year performance period.

c) Executive Stock Option Plan
The Executive Stock Option Plan (the ‘‘Option Plan’’) authorizes the board to make grants of options to purchase common
shares of SLF Inc. to employees of Sun Life Financial. The Option Plan is designed to reward participants in relation to
increases in shareholder value over the longer term.

For grants commencing in 2007, the exercise price is the closing price of a common share of SLF Inc. on the TSX on the
date of grant. For grants prior to 2007, the exercise price was the closing price of a common share of SLF Inc. on the TSX
on the trading day preceding the date of the grant. Under the Option Plan, stock options have a maximum exercise period
of 10 years. Stock options will normally vest at 25% per year, over four years, commencing on the first anniversary of the
date of the grant, subject to the terms of each grant set by the committee and approved by the board. In the event of a
change of control, the board can choose a range of alternatives to address outstanding options which includes, but is not
limited to, accelerated vesting. Options may not be assigned by a participant. Under the Option Plan, the price of an
option already granted cannot be lowered or forfeited in exchange for options with a lower price.

At the discretion of the board, an option granted under the Option Plan may have stock appreciation rights (‘‘SARs’’)
entitling the participant to receive in cash an amount equal to the excess of the market price, on the date the participant
exercises such right, over the exercise price of the related option. Each exercise of a right in respect of a share covered by
a related option terminates the option. No SARs have been granted under the Option Plan to date.

The Option Plan may be amended by the board subject to obtaining any approvals required by applicable law, stock
exchange rules and the terms of the Option Plan. In 2007, the committee reviewed the terms of the Option Plan and the
board approved various amendments, which are subject to shareholder approval, and described beginning on page 6 of
this Circular.
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d) Senior Executives’ Deferred Share Unit Plan
The Senior Executives’ Deferred Share Unit Plan (the ‘‘DSU Plan’’) links the interests of executives and shareholders by
providing executives with a vehicle to assist them in achieving Sun Life Financial’s share ownership requirements.

Each eligible executive may elect to receive 50%, 75% or 100% of his or her annual incentive award in the form of DSUs,
subject to the approval of the committee. The executive must make an election under the DSU Plan prior to the beginning
of the calendar year for which the annual incentive award is earned. When incentive awards are decided, the amount
elected is converted to DSUs that have a value equal to the average closing price of a common share of SLF Inc. on the
TSX for the five trading days preceding the date of conversion.

Additional DSUs are automatically credited to DSU Plan participants representing dividends that are paid on the common
shares of SLF Inc. The executive is not permitted to redeem the DSUs until termination of employment, death or
retirement. The value of the DSUs may be settled in cash or converted to common shares of SLF Inc. which are purchased
on the open market. The value of the DSUs at the time of redemption will be based on the closing price of a common
share of SLF Inc. on the TSX on the trading day preceding the conversion.

LTI Treatment on Change in Employment Status
The following table provides a summary of the treatment under each LTI plan for different changes in employment status
scenarios.

Treatment on Change in Employment Status

Resignation/
LTI Plan Retirement1 Death Termination (without cause)

RSU Receive prorated portion of RSUs Receive prorated portion of RSUs Receive value of vested RSUs and
to retirement date at retirement to date of death at time of death. unvested awards are forfeited.

date.

PSU Receive prorated portion of PSUs Receive prorated portion of PSUs Receive value of vested PSUs at
to retirement date at end of to date of death at time of death end of performance period and

performance period. using target performance factor.2 unvested awards are forfeited.

Option 36 months to exercise vested Unvested options vest immediately 60 days to exercise vested options
options or options that become and 12 months to exercise. and unvested awards are

vested during that period. forfeited.

DSU DSUs are payable on retirement DSUs are payable on death with DSUs are payable on termination
with timing at participant’s timing determined at participant’s with timing at participant’s

election. or beneficiary’s election. election.
1 Participants must satisfy specific conditions to qualify for retirement under the RSU, PSU, and Option Plans. Different conditions apply depending on the
grant date. In general, the participant must: 1) attain a specified age and length of service with Sun Life Financial; 2) provide advance notice of retirement;
3) not be in receipt of a severance payment; and 4) agree not to compete with Sun Life Financial or solicit its employees/customers for a specified period
of time.

2 If death occurs within 180 days of the end of the performance period, payment will be made on the same settlement date and basis as for other plan
participants.

Share Ownership Requirements
To ensure executives are significant shareholders of SLF Inc., all senior executives are required to meet minimum share
ownership levels. The requirements are in proportion to the executive’s compensation and position and must be satisfied
by the later of five years from appointment into an eligible position or within 2.5 years from promotion into a higher level
eligible position, through holdings of common shares of SLF Inc., as well as DSUs, PSUs and RSUs.

The committee may, at its discretion, require that the net proceeds of a long-term incentive be settled in common shares
of SLF Inc. until the executive’s share ownership requirements are met. For the RSU and PSU Plans, common shares will be
purchased on the open market.
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In 2007, after a review of competitive practices, the minimum share ownership requirements were increased at all
executive levels and PSUs were included as eligible holdings for the purpose of share ownership requirements. The
following table sets out the holdings of the Chief Executive Officer, the Chief Financial Officer, and the three most highly
compensated executive officers as at December 31, 2007, using the closing price of a common share of SLF Inc. on
December 31, 2007, which was $55.71 per share:

Total Share Ownership at December 31, 2007

Directly held Performance Deferred Restricted
Minimum Common Share Units Share Units Share Units Total Ownership as a

Named Executive Ownership Shares (PSUs) (DSUs) (RSUs) Ownership Multiple of
Officer Requirement1 ($) ($) ($) ($) ($) Salary

Donald A. Stewart 7 times salary 2,646,504 10,734,890 10,986,476 – 24,367,870 22.2

Richard P. McKenney 4 times salary 17,604 700,920 834,000 2,224,095 3,776,619 5.4

Robert C. Salipante 4 times salary 1,960,992 2,448,594 2,968,002 – 7,377,588 9.7

Kevin P. Dougherty 4 times salary 367,129 2,332,437 610,632 – 3,310,198 6.4

James M. A. 4 times salary 594,983 979,487 641,365 137,027 2,352,862 4.8
Anderson

1 The minimum ownership requirement pertaining to other Corporate Executive Vice-Presidents is four times base salary, for Senior Vice-Presidents it is two
and a half times base salary and for Vice-Presidents it is one times base salary.

Report on 2007 Performance and Chief Executive Officer’s Compensation
Corporate Performance Assessment
Sun Life Financial achieved strong results in 2007, exceeding the primary financial goals under the Annual Incentive Plan,
including operating EPS (fully diluted) which grew by 11.2% from $3.58 to $3.98 and operating ROE which increased by
50 bps from 13.8% to 14.3%. During 2007, Sun Life Financial continued to focus on effective capital deployment through
the repurchase of $502 million of SLF Inc. common shares, and dividend increases. The dividend payout ratio rose to 33%,
in line with its target payout range of 30% – 40%.

Strategically, Sun Life Financial continued to enhance global distribution by growing the sales force in Asia, launching a
major advertising campaign to strengthen its brand identity in Canada, expanding its strong distribution partnerships in the
United States and enhancing MFS’ international distribution platform. Underscoring another key element of its strategy –
growth through disciplined and focused acquisitions – Sun Life Financial acquired and successfully integrated the
U.S. group benefits business of Genworth Financial, Inc. in 2007. This acquisition has added significant scale and scope to
Sun Life Financial’s U.S. group business. Other strategic initiatives that took place in 2007 included the sale of Independent
Financial Marketing Group (a provider of investment and insurance products to banks, savings and loans, and credit unions
in the United States) and an agreement to sell Sun Life Retirement Services (U.S.), Inc. (a 401(k) plan administration business
in the United States).

Sun Life Financial was named one of 2007’s 50 Best Corporate Citizens in Canada, and was the top-ranked insurance
company on the list. The 50 Best Corporate Citizens list is compiled by Innovest and Corporate Knights and all recipients
must meet strict criteria based on environment, social and governance indicators.
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Board Assessment of Chief Executive Officer’s Performance
The Chairman of the Board seeks input from the independent directors to evaluate the Chief Executive Officer’s
performance and reviews the input received with the committee and the independent directors. The committee uses this
input to assess the Chief Executive Officer’s performance and determine his compensation. In assessing performance, the
committee considers both financial and non-financial components, including:
• Financial results and business performance in relation to pre-determined targets and industry peers;
• Leadership of Sun Life Financial, including strategy development and execution;
• Organizational culture, including business practices, customer focus, governance and compliance;
• Leadership bench strength and succession;
• Organizational capabilities; and
• Management of external relationships.

This assessment was completed in early 2008. The board concluded that consistent with overall Company results under
the Annual Incentive Plan, Mr. Stewart met or exceeded the key objectives as set forth for him with respect to financial
and non-financial goals and objectives for fiscal 2007. In addition to achieving financial results, Mr. Stewart led the
execution of the Company’s strategy resulting in the successful acquisition and integration of an employee benefits
business in the United States and the divestiture of two sub-scale businesses as referenced above. He engaged the top
100 leaders in the organization in seeking opportunities to leverage international resources and capabilities and led the
strategic realignment of several company functions to better capitalize on international opportunities. The Company’s
profile was raised through a highly successful Canadian branding initiative. Mr. Stewart’s focus on building leadership bench
strength led to the rotation of several senior executives into new roles as well as the continued recruitment and
appointment of other key executives into senior business roles.

Chief Executive Officer’s Compensation in 2007
In recognition of his contribution in 2006, the committee recommended and the board approved Mr. Stewart’s
compensation at the February 2007 committee meeting as follows:
• The committee assessed Mr. Stewart’s base salary relative to his competitive peers and determined that it was

competitively positioned and did not recommend a change for 2007.
• Based on Sun Life Financial’s overall performance in 2006, the committee granted Mr. Stewart an annual incentive award

of $1,350,000.
• In 2007, the committee granted Mr. Stewart a long-term incentive award with an assigned compensation value of

$5,500,034 provided in stock options and PSUs. For 2007 the committee decided to reduce the weighting on stock
options and, on this basis, Mr. Stewart was awarded 171,233 options with an exercise price of $52.56 and a compensation
value of $2,250,002 (using the Black-Scholes option-pricing model) and 61,729 PSUs with a share price of $52.65 and a
compensation value of $3,250,032.
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Chief Executive Officer’s Compensation in 2008
As part of its mandate, the committee reviews market practices related to compensation arrangements, reviews annual
business results both on an absolute and relative basis, considers progress towards achieving long-term strategic goals and
assesses the individual performance and contribution of the Chief Executive Officer in leading the organization. In order to
understand the relationship between the Chief Executive Officer’s pay and company performance, the committee
reviewed a stress-testing analysis. The analysis illustrated the value of all outstanding mid- and long-term incentive awards
for the Chief Executive Officer over a range of SLF Inc. share price scenarios and PSU Plan performance outcomes.

As a result of this review, the committee recommended and the board approved the following compensation
arrangements:

1. Base Salary
The committee assessed Mr. Stewart’s base salary relative to his competitive peers, determined it was competitively
positioned and did not recommend a change for 2008.

2. Annual Incentive Award
In determining the annual incentive award for 2007, the committee reviewed business results under the primary measures
in the plan, based on operating EPS and operating ROE. Sun Life Financial had record financial results in 2007 and this solid
performance against plan produced an overall payout factor of 154% of the target award. The committee also assessed the
modifying measures under the plan, consisting of Relative TSR, Value of New Business, Financial Strength and Customer
Satisfaction. Sun Life Financial met or exceeded the target level under three of the four measures. Considering the
strength of the primary measures, the committee decided not to make any further adjustments using the modifying
measures.

In addition to business results, individual performance is assessed under the plan using an Individual Performance
Multiplier which can modify awards from 0% to 200% of the amount determined by business results. In 2007 the
committee assessed Mr. Stewart’s individual performance and contribution, as described under Board Assessment of Chief
Executive Officer’s Performance which can be found on page 38 of this Circular.

Taking into account the company’s solid business results as well as Mr. Stewart’s individual performance, his final payout
factor under the plan was 182% of his target award. In 2007 Mr. Stewart’s annual salary was $1,100,000 and his target annual
incentive award was 100% of salary, resulting in a final annual incentive award of $2,000,000. This award is greater than the
award Mr. Stewart received for fiscal 2006 performance reflecting the improvement in overall Company performance in
fiscal 2007.

3. Mid and Long-term Incentive Awards
In determining the level of mid and long-term incentive awards for 2008, the committee reviewed competitive practices
among Canadian peer companies in the financial services sector as well Mr. Stewart’s individual performance and sustained
contribution. Based on this assessment, on February 12, 2008 the committee recommended and the board subsequently
approved for Mr. Stewart, mid and long-term incentive awards with a total compensation value as at date of grant in the
amount of $5,500,015. The awards consist of 183,487 options with an exercise price of $47.96 and a compensation value of
$2,200,009 (using the Black-Scholes option-pricing model) and 69,357 PSUs with a share price of $47.58 and an assigned
compensation value of $3,300,006. The PSU assigned compensation value assumes a performance factor of 100% of target.
The final performance factor will vary from 0% to 150% based on actual performance at the end of the performance cycle.
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